How can one union contract accommodate so many different departments
and job titles?

Faculty at numerous colleges and universities have negotiated fair union contracts
covering comparably diverse workforces to our faculty unit at USC. There are many
examples, including grad workers at USC. Looking more closely at NYU, for example,
full-time non-tenure-track faculty work in well over 100 different departments and
programs.

NYU faculty negotiated major improvements to pay, benefits and working conditions,
preserved the right to participate in shared governance on non-bargaining topics, and
protected an array of local/departmental practices where that was important. If the USC
administration bargains in good faith, we are confident we can do the same. It is
important to note that 81% of all 931 represented faculty voted to approve this collective
bargaining agreement (meaning 83% participated, and 98% voted yes).

See below for a list of locally-specific provisions addressed in the NYU contract below,
and their contract highlights here. This includes provisions that (1) address a problem
specific to a particular school or program or (2) that protect practices or benefits that
existed prior to bargaining and are better than the minimums negotiated in the contract.

e Compensation: in addition to ensuring historic pay increases for all faculty, the
contract
e Addresses specific compensation inequity issues for faculty members in
Nursing and Steinhardt on 12 month contracts; and
e Preserves the ability of NYU administration and each school to pay above
minimums set in the contract
e Individual Agreements: this article contractualizes individual agreements
between contract-faculty and NYU in cases where those agreements offer better
terms than those set in the collective bargaining agreement
e Appointment/Reappointment (Section 4; footnote 5). Tisch School of the Arts
assistant profs will continue to have 4-year minimum initial appointments, as per
status quo, while others won a new minimum 3-year appointment.
e Appointment/Reappointment (Section 5; footnotes 7 and 8) and corresponding
section and footnote in Promotions article. The contract preserves:
e Department-level differences regarding composition of appointment and
reappointment committees (mixed tenure-track (TT) and non-tenure-track
(or ‘contract’) faculty vs. just contract-faculty)
e |n departments where there are separate promotion and reappointment
committees, preserved these as separate committees


https://unitedfaculty-uaw.org/uaw-in-higher-ed/
https://unitedfaculty-uaw.org/uaw-in-higher-ed/
https://nyucontractfacultyunion.org/wp-content/uploads/2026/03/MOA-Between-NYU-and-CFU-UAW-3.30.26.pdf
https://nyucontractfacultyunion.org/cfu-uaw-tentative-agreement-highlights/

Paid Professional Development Leave: the contract preserves paid
professional development/research leave benefits in schools, departments, and
programs that already offer these such as Gallatin, Liberal Studies, Tandon, and
Steinhardt.

Professional development funds: the contract ensures that all faculty get at
least $2.5k per academic year for professional development, but also preserves
higher amounts in places where faculty already get more

Workload: the contract establishes school, department, and in some cases
sub-department program-level workload rules.

Workload: the contract establishes a specific vacation benefit for 12-month
faculty in Steinhardt and nursing, where overwork is a major issue, and
preserves a special vacation benefit for faculty in the Division of Libraries.

Side Letter on Workload: corrects or establishes a process by which faculty can
correct overwork issues in specific departments and programs.
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